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Issue/Problem Statement  
 
In recent years, the groundswell of support has enabled more female voices to be a part of socio-economic 
and cultural dialogues and set role models for new generations of women. However, Tibetan women are 
not able to partake in this social movement due to various reasons.   
 
The major reasons are: the absence of synergy and collaboration between different groups of Tibetan 
women to foster a supportive and systematic women’s network; the lack of access to resources and 
information to move up social ladders; and rigid and traditional gender roles and expectations which 
limits self-efficacy.  Thus, based on my understanding of these factors, the initiative will address the 
problem through three groups of Tibetan women and effective utilization of social media platforms.  
 
Mission & Project Description 
 
1) Through Networking events/informal sessions/workshops/panels, Tibetan women in urban areas 
gain access to various opportunities, create shelters, share stories, solicit ideas, foster interpersonal 
relationships, and build a women’s community that would lead gender awareness efforts. Away from their 
supportive community, Tibetan women in urban areas have to compete with their male counterparts 
and Chinese counterparts in the workplace. Inequality in education, gender norms, lack of access to 
resources/mentors, and workplace glass ceilings, are common challenges for these women. Workshop 
topics will be on career development, entrepreneurship, leadership, work life balance, lifestyles, 
networking, finance management, public speaking, women’s social movements, gender studies, etc.  
 
2) Creating linkages and educational opportunities for female college students through engagement 
with businesses/NGOs in urban areas will help facilitate internship replacement and mentorship 
programs. Tibetan female college students will learn about interested industries, accumulate knowledge 
for career development, and expand their networks, which will lead to potential employment after their 
graduation. Tibetan college female students often lack confidence in themselves due to gender 
norms/expectations deeply formed in schools and families. Lack of hands-on opportunities and guidance 
at schools propel college students to enter low-paying jobs that don’t match their interests. 
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3) Training sessions will help improve rural Tibetan women’s knowledge and awareness on critical 
topics: health, environment and gender issues. 60% of the Tibetan population lives in rural areas, 
which consists of farmers and nomads who are illiterate. Despite the economic upheaval, rural Tibetan 
women have become more vulnerable and encountered disheartening situations: water/environmental 
pollution, disease, unfiltered information, and lack of self-confidence in their own identity.  
 
4) Effective utilization of social media platforms will help increase awareness on critical issues, 
introduce new concepts and ideas, and increase representation of Tibetan women in the dominant 
culture. Articles and research about the status of Tibetan women will be shared online via various social 
media platforms to raise awareness of Tibetan women, and to showcase and shine a spotlight on Tibetan 
women in the arts, academia, film, NGOs, businesses, technology and science, agriculture, music, and 
others.  
 
The ultimate purpose of the project is to improve Tibetan women’s access to resources, increase 
representation of Tibetan women, spark community dialogue to create a socially inclusive environment, 
and build a mutually supportive and resilient women’s community.  
 
The initiative aims to provide access to resources and create enabling conditions to build and strengthen a 
mutually supportive and resilient Tibetan women’s community.  
 
Through the initiative, we will explore ways to effectively address capacity needs and link various 
educational opportunities/resources to Tibetan women of different professions, and effectively utilize 
social media platforms. The initiative will combine mentorship and internship placement programs and 
various workshops to help women in urban areas and colleges with personal and career development, so 
they can pass that knowledge on to those in rural areas. Through mutual support and strong linkages, the 
initiative creates synergies and platforms to build a Tibetan women’s network that enhances gender 
awareness across the region.   
 
Personal Role 
 
I have started the initiative with four Tibetan women. A couple of them have started their own businesses, 
while others are in business sectors. My expertise is in project design and implementation. I will take lead 
in implementation, and will bring my knowledge as a resource from working with NGOs and social 
entreprises to explore ways to make the initiative self-sufficient without reliance on external fund.  

 


